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Abstract. 'The article presents a theoretical analysis of apprbachesito the
consideration of the conditions for the development of mandgerial culture of
managers in the educational sphere. Various points of viewfon the pedagogical
conditions determining the development of the managerial culture of managers
are presented, which allows us to get the most complete considération and
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Currently, the quality of education is largely due to the personnel
component of educational institutions. In this regard, there is an
increasing need for an effective and competent manager with a high
managerial culture.
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The purpose of our research was to consider various theoretical
approaches to the development of managerial culture.

Researcher L. B. Sergeeva argues that the managerial culture of
managers in the field of education is an integrative dynamic personality
quality that develops in the process of activity, having an appropriate
level of theoretical understanding and a set of practical skills and
abilities, to implement leading approaches to management activities
while observing the norms, principles of morality and morality [1].

Researcher T.P. Makarova argues that managerial culture determines
purposefulness;rationality, regularity, generation of professional actions
imorderto obtaid @ qualitative result in professional activity [2, p. 50].

The procéss of developing the managerial culture of managers,
from an aefcologieal’point of view, is the development by the subject
of the most effectivedways©f management and self-management in the
aspect of continugus per§onal and professional development [1, p. 13].

The issue 6f thedevelopment,of managerial culture, according to
researcher Kuznet§ova, is the dscent of a person along the hierarchical
educational ladder: from litéracy to education, through competence to
culture [3].

The development of @ manager’s managerial culture is a complex
pedagogical phenomenon. Therefore, Jan integrated approach to a
comprehensive study of the problem of the development of managerial
culture of managers in the field of edueation i§ necessary.

Researcher T.P. Makarova identified pedagogical conditions for the
development of managerial culture:

¢ development of positive motivation that determines the
understanding of the personal significance of managerialéultuse;

¢ taking into account personal characteristics in the fosfmation/of an
individual style of activity;

¢ activation of the processes of self-education, self-developmentand
self-improvement of the individual;

¢ development of human-making potential in various types of

activities [2, p. 14].

According to researcher Zh.S. Pozdnyakova, the main driving
force behind the formation of managerial culture skills of a manager
are cognitive needs, the satisfaction of which is associated with
the appropriation of managerial cultural values that determine the
appearance of a specialist’s personality in the educational field [4].
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Researcher A. V. Antyukhov believes that managerial culture
represents «the unity of managerial knowledge, feelings, values,
managerial and organizational relations.

The process of its formation can be presented as follows:

+ formation of knowledge, management concepts, projects, programs,
etc.;

¢ development of managerial relations;

¢ motivation of creative activity in the field of management;

+ affirmation of respect in society for public institutions, the state,
laws, morality, law;

¢/ development and implementation of management technologies that
optimizé the management process itself and combine managerial

knowledgegrelationships and creative activity into one whole» [5,

p. 471.

Researcherd M.N¢ Burnakin believes that the formation of
managerial culturedis most effeetively carried out under the following
organizational afid pedagogical conditions:

¢ carrying out activities'that contribute to the growth of motivation
and aspirations to master the mandgerial culture;

¢ developmentandifmplementation of edueational and methodological
support aimed at improvingdmanagerial culture;

¢ carrying out special events that contribute 40 improving the level of

managerial culture [6, p. 17].

Researcher L. B. Sergeeva developéd a predictiye, model of the
development of managerial culture of heads of struCturalidivisions of
educational institutions. In accordance with thisnodel, it 1S necessary
to observe the following pedagogical condition§ for the dey€lopment of
managerial culture:

¢ variable programs of professional developmentf of managers in
accordance with the direction of their professional activity,swhere
the main goal of training is a qualitative change in managerial and
pedagogical activity, which determines the increase in the effectiveness
of the design of the educational process in educational institutions;

¢ continuous development of professional and personal qualities of
managers in the educational space of educational institutions, as
well as self-education;

¢ complex use of information and technological resources in the
process of professional and managerial activity of the head [2].
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Researcher 1. A. Kuznetsova believed that when developing the
managerial culture of managers, it is necessary to pay special attention
to the development of: the ability to manage oneself and awareness of
clear personal goals; organizational skills; the need for constant personal
growth and self-improvement; ingenuity and ability to innovate;
the ability and desire to teach and develop other participants in the
pedagogical system; the ability to influence others; the ability to form
and deyelop effective working groups, to be an active participant in
them. Also, the effectiveness of the development of managerial culture
is influencedby* the presence of high ethical and moral values that meet
theghumanistic£ducational paradigm, the presence of experience in
solving probléms; knowledge of modern management approaches [3].

Reseafchen AP "Makarova believes that the main methodological
approaches to the déveloptent of managerial culture are:

¢ a culturological approach that eliminates the transformative
potential that reCreates thedintegrity of a person, since it is in
the process of'interiorizafion of cultural values that the creative
potential of a person, isdevealed;

¢ the anthropological approach deterfimines the study of the process
of development ofdnanagerial culture from the point of view of a
person as the highest value;

¢ the activity approach allows“you to include ‘subjects in various
types of activities, which contributes to gaining new experience;

¢ asystematic approach demonstratingafianagerial cultiite as a system
inunity, interrelation and interdependence of struefural components:
cognitive, motivational-value, activity, commuinicative;

¢ a personality-oriented approach involves taking into account the
individual characteristics of the subjects;

¢ the competence approach determines the development of
professionally significant qualities, competencies required.{o’solve

professional tasks [2].

Thus, the disclosure of various theoretical approaches to the
development of managerial culture of managers, allows us to
conclude about the importance of taking into account a number of
pedagogical conditions that determine the increase in the effectiveness
of the implementation of methodological approaches to the training of
personnel potential.
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