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CTaThe pacCMaTpUBAlOTCA pe-
3yJABTATBL NOUCKA 3(PPEeKTHBHBIX
Hay4YHO-NIEJarOTHYECKUX IOAXO-
A0B K GOpMHPOBAHHUIO NPOPECCHOHANBHOH KOM-
MEeTEeHTHOCTH cneuuanicra. KoMneTeHTHOCTH
KaK Nefaroruyeckas KaTeropus ¢yHKUHOHHMpY-
€T B CHCTEME «YENOBEK ~ EATENLHOCTE), YTO
OMpefeNseT HCCNENOBante poLecca II0AroToB-
KM K JaHHOHM JesarensHocTH. B cTarhe o6ocHO-
BLIBAETCS HEOOXONMMOCTE BRIIENEHUA pediek-
CHBHOU KOMIIETEHTHOCTH B CTPYKType mnpodec-
CHOHANBHOH KOMMNETEHTHOCTH CIIELMATHCTA.
IIpodeccnoHanbHas KOMIIETEHTHOCTh Kak
XapaKTepUCTHKA  JIHYHOCTHO-NpodeccHOHaTb-
HBEIX KauecTB OTpaXkaeT
BHYTPEHHUX CpeJCTB YellOBeKa €ro QyHKUMAM
¥ MONTHOMOYHMAM (KOMIIETCHUMAM) B TOH WM
uHoM cdepe IeATEABHOCTH. CIpYyKTYpPHO mpo-
deccuoHanbHas KOMIIETEHTHOCTh CHELHANNCTa

MEpY COOTBETCTBUA

paccMaTpUBaeTCA KaKk Habop KOMIETEHTHOCTEH
B IPENOMIIEHHY K TipodeccHoHaNbHEIM GyHKIH-
AM H ONMCAHHWIO CTENEHHU €ro NOATOTOBJIEHHO-
CTH K BBLIIONHEHMIO KOHKPETHBIX 3a1ad ¥ MOXET
BKJIIOUATE  OPraHU3alMOHHO~YTIpaBlieHYeCKue,
3KOHOMHYECKHE, obIeHayyHble, obmenpodec-
CHOHaNBHBIC, a TAKOKe CNeHUAIbHEIE KOMIIETEHT-
Hoctu (JL.U. BacuianeB) kak y3kue NOABHAG!
KOMIETEHTHOCTEH B 3aBUCHMOCTH OT POJa Ipo-

(eccHoHaNBHOM! AEATENBHOCTH.
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[IpodeccnonanbHas KOMNETEHTHOCT, — JH-
HAMHYECKad XapaKTE€pHCTHKa JHUYHOCTHO-NpPO-
(deccHOHANBHBIX KayeCTB CIELManucTa, Kave-
CTBEHHO OT/IMYAIOLIAACA HA Pa3iHYHBIX JTanax
ero npodeccuonanuzanuyu. Haubonee BbICOKMM
YpOBHEM CQOPMHUPOBAHHOCTH MpodecCHOHANE-
HOH KOMIETEHTHOCTHM BHICTYNAaeT KOHCTPYKTHB-
HBI YPOBEHE — TPOESKTHPOBAaHHE HOBHIX (opM,
METOJOB M CITocO00B pemeHHs 3a/iay MOBEILIEH-
HOM CTENEHM CIIOXHOCTH B HECTAHAAPTHHIX CH-
Tyalusx, — KAYeCTBEHHOH XapaKTepHCTHKON KO-
TOpOTO BEICTYMAeT pedieKCHsi, NO3BOJAIOIAN
HE TOJIbKO YNy4lIaTh pelUIeHHe TAKHX 3a1a4, HO
M pelath 3a/1au, KoTopele 6€3 ee yyacTus pe-
wenyo He moxnatorca. TakuM obpazoM, uene-
coo0pa3HO BEIAENATL B CTPYKTYpe mpodeccuo-
HaNbHOM KOMIIETEHTHOCTH PeQIEKCHBHYIO KOM-
METeHTHOCTh, BBICTYMAIOIIYI0 KaK OTAEbHBIi
creuuansHo GOpMHpPYeMBIH KOMIIOHEHT, ompe-
JENAI0WUN CTENEHb NPOABNEHUS JPYrHX KOM-
MIOHEHTOB.

Kmouesvie crosa: npodeccHoHaNbHas KOM-
METCHTHOCTh, CTPYKTYpa, YPOBHH ¢HOpMHpOBaX-
HOCTH NpodeCCHOHANBHOH  KOMIETeHTHOCTH.
pediekcus, pedieKCHBHAA KOMIIETEHTHOCTb.



he article shows the search results
of effective scientific and pedago-
gical approaches to the formatign

competence as a pedagogical category is func-
tioning in the «person— activity» system that
defines the study of activity preparation process.
The article explains the need for reflexive com-
petence in the structure of the professional com-
petence of the specialist.

Professional competence as a characteristic
of personal and professional qualities reflects the
conformity of internal human resources to
his/hers functions and powers (competence) in a
particular field of activity. Structurally, the pro-
fessional competence of a specialist is regarded
as a set of competencies as they relate to pro-
fessional features and the description of the de-
gree of histher readiness to perform specific
tasks and may include organizational, mana-
gerial, economic, general scientific, general pro-
fessional, and special competence (L.Vasiliev)
as narrow sub-competencies depending on the

kind of professional activity.

of the specialist’sprofessional competence. The -

THE SPECIALIST’S REFLEXIVE COMPETENCE

A. Makouchyk

The Institute for Retraining and Professional Development
- of the Ministry for Emergency Situations

of the Republic of Belarus.

Professional competence is the dynamic
characteristic of personal and professional quali-
ties of a specialist, it is qualitatively different at
different stages of his’her professionalization.
The highest level of development of professional
competence is the constructive level — designing
new forms, methods and ways of solving prob-
lems of high complexity in unusual situations,
qualitative characteristic of it is reflection,
which allows not only to improve the solution of
such problems, but also to solve problems that
cannot be solved without it’s.presence. Thus it is
appropriate to distinguish in the structure of
professional competence the reflexive compe-
tence which acts as a separate specially molded
component that determines the degree of de-
monstration of other components.

Keywords: professional competence, struc-
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